Job description
Job Title: Bar & Restaurant Manager
Division/Location: Marks Tey Hotel
Reports to: F&B Manager
About us
The Marks Tey Hotel is a busy Midscale Hotel with A Brasserie Restaurant, Lounge Café, all day Terrace, Leisure Club and busy Meeting and Events facilities.
The Exciting Opportunity
We aim to enrich the journeys of our people and our guests and as Bar & Restaurant and Bar Manager, your main duties will include:
§ To have a full knowledge of food and beverage menu in the Outlet at all times and to ensure all staff menu knowledge.
§ To review food and beverage menus on regular basis, review the cocktails, spirits, wines and compare sales figures and to suggest any changes to the menu based on sale figures.
§ To drive food and beverage product and service training to ensure up to date knowledge of product for all the team members.
§ To be fully knowledgeable and trained about the Licensing Act and to ensure all team members are trained as well on all aspect of the Licensing Law.
§ To supervise and ensure that all F&B Outlet’s opening and closing procedures are carried out in accordance with SOP.
The ideal candidate for this position of Bar & Restaurant Manager will demonstrate the following company values:
§ Respect– I will treat others as I would like to be treated
§ Integrity – I will deliver what I promise to deliver
§ Continuous Improvement– I will actively seek out opportunities for improvement and take action
§ Fun – I will bring positive energy to support a happy environment
What Are We Looking For?
§ A positive and motivated individual who is looking to maintain excellent service standards and improve sales and revenue within the Hotel.
§ A self-starter with the ability to work on own, be resilient at all times and make strategic decisions, solve problems and take ownership for personal actions and department performance.
§ An individual who is engaged and with a Can-Do attitude and full understanding of flexibility required to meet changing demands of the business, which will include working in other departments, including periods outside of the norm such as evenings and weekends.
§ Ability to adapt work patterns at short notice to meet demands, including evenings and weekends.
§ To work 160 hours across a 4-week period with potential to work different hours per week and as per needs of the business.
§ Two years management experience

